
Employment Opportunities 
 

500 Dyer Street 
Orcutt, CA 93455 

(805) 938-8900 

       

 
SP

ARTANS

                                                                                                                                                                                              
 
September 13, 2023 

 
POSITION: Boys’ Varsity Volleyball Coach 
 & Assistant Coach 
 
SALARY RANGE: $1,792 stipend (Coach) 
 $1,483 stipend (Assistant) 
 
TERMS OF CONTRACT: 2023 - 24 school year  
 
REQUIRED QUALIFICATION: Current CPR and First Aid Certification 
 Concussion, Heat illness, Sudden Cardiac Arrest Training 
 Teachers Credential / Substitute Certificate or  
 Complete background checks with FBI and DOJ 
 
PREFERRED QUALIFICATIONS: Prior experience coaching at the high school level or 
                                                                 participation at college level or advanced competition 
 
APPLICATION PROCESS: Current employees need only submit a letter of interest. 

Please submit a coaching application to OAHS Athletic 
Director, Bridgette DePalma-Steed (available at): Orcutt 
schools.net, Departments, Coaching Employment, Coaching 
Application.  
 

 APPLICATIONS CLOSE: Until filled 
 
 INTERVIEWS: TBD 

 
*The Orcutt Academy is a K-12 Charter school that encourages students to be deeply involved in their own learning.  Bring to 
the interview examples of lessons where you were the learner with the students.  Further, demonstrate your knowledge and 
experience in exploratory learning strategies that give the student opportunity to “unpack” their learning* 

 
NOTE:  It is the responsibility of the applicant to assure that the letter of interest, resume, transcripts, and letters of 
recommendation are received by the District.  Only those candidates whose application files are complete will be considered.  
Upon selection, proof of American citizenship or right to work legally in the United States will be required. 
 
 

WHERE KIDS COME FIRST 
 
 
 

“The Orcutt Union School District does not discriminate on the basis of a person’s actual or perceived race, color, national origin, ancestry, 
religious creed, age, marital status, pregnancy, physical or mental disability, medical condition, genetic information, veteran status, 

gender, gender identity, gender expression, sex or sexual orientation in the educational programs or activities which it operates.” 
** AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER ** 


