












































































































































Appendix D 

CLASSIFIED RETIREMENT INCENTIVE PROGRAM I 

1. After ten (10) years of satisfactory service, a bargaining unit employee

employed prior to July 1, 2013 who qualifies for health and welfare benefits

in the Orcutt Union School District, and who attains the age of 55 is eligible

to apply for the District's Classified Retirement Incentive Program. An

employee taking the Savings (Article 15.4) may convert to single or two- party

medical one year prior to expected retirement date subject to insurance

approval and take advantage of the Retirement Incentive Program.

2. Upon receipt of a written resignation from the employee, the District will

agree to a contract for a period not to exceed five (5) years

3. Individuals wishing to apply for the program shall submit notification of

resignation and a request for participation in the Classified Retirement

Incentive Program by March 1 of the school year of the first program

participation.

4. A contract under this program shall be for a period not to exceed five (5)

years, or to the retiree's reaching the age of sixty-five (65), whichever comes

first.

5. Once chosen to participate in the program, the contractor may not return to

any regular employment in the District unless the Board of Trustees approves

such return based on particular needs of the District as determined by the

Board following established District hiring procedures. It shall be the

responsibility of the retiree in those limited instances where re- employment

is approved to assure compliance with PERS statutory provisions, rules and

regulations and to provide evidence to the District of such compliance. It is

expressly understood that the period in which the Retiree has been in the

Classified Retirement Incentive Program will not be considered in restoration

of the rights, benefits, and burdens of a permanent employee.

6. Bargaining unit members participating in this program will be entitled to all

health and welfare benefits as though they were full time employees.
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